Department of Medicine Commitment to and Policy on Educational Conference Attendance

Scheduled education conferences are a core component of the residency curriculum, so much so that accrediting organizations mandate that programs actively track resident attendance at these conferences.  Participation in these conferences not only assures planned, balanced exposure to a wide variety of material, but is also essential for peer to peer education, particularly when smaller group sessions are involved.  Moreover, the willingness of educators to prepare and deliver these sessions depends upon consistent housestaff participation.  Attendance at the conferences designated below is mandatory, and the Department will continue to strive for 100% attendance by residents eligible to attend any given conference.  Realizing that clinical responsibilities may at times overlap with conference schedules, especially during inpatient rotations, the guidelines below have been developed:

Inpatient Rotations

Residents will attend a minimum of 75% of the following conferences:  Residents’ (or Interns’) Report, and for R2s and R3s, the weekly case-based R2/R3 conference.  R1s are expected to attend all of the curricular half days as scheduled.

Ambulatory/Elective Months

All residents are expected to attend the core curricular half days unless they are ill, on vacation, or have received a written release from one of the program or track directors prior to the conference.  Residents participating in an Area of Distinction may have additional conferences designated as mandatory during these months.

Consistent with accreditation requirements, attendance will be kept via sign-in sheets at each of these conferences.  Residents who do not reach the attendance thresholds will be notified at the end of each month, and continued failure to meet these expectations will be noted in the evaluation file.  The Department recognizes its responsibilities to provide the highest quality educational experiences to our residents, and to eliminate any barriers that may contribute to residents missing any important educational opportunity.  As was the case with duty hours, closer tracking of attendance will allow improved monitoring and remediation of rotations that have impeded our collective goals.

